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TWYCROSS  HOUSE SCHOOL
Child Protection Policy

Introduction:
This document aims to show how the school intends to discharge its statutory duties and pastoral responsibilities toward children and its duty of care toward all members of the school community.  

There are five main elements to our policy:

· ensuring that we practise safe recruitment and check that all adults who have contact with our children (including those employed by another organisation or on another site) are suitable; 
· raising awareness of child protection issues and equipping children with the skills needed to keep them safe;
· developing and implementing procedures for identifying and reporting cases of actual or suspected abuse;
· supporting pupils who have been abused in accordance with their agreed child protection plan;
· establishing a safe environment in which children can learn and develop.
How will the school work to recognise and respond to cases of abuse?

Because of their daily contact with children, school staff are well placed to observe outward signs of abuse.  The school will therefore:

· create and maintain an environment where children feel secure, where they are encouraged to talk and where they know that they will be given a sympathetic hearing;
· ensure that children know that there are adults in the school whom they can approach if they are worried;
· include opportunities in the curriculum for children to develop the skills they need to recognise and stay safe from abuse.

Responsibilities:
The school undertakes to:

· operate safe adult recruitment procedures, including Criminal Record Bureau checks and compliance with Independent Schools Standard Regulations;

· have in place a senior designated member of staff in charge of child protection, who has received appropriate training in child protection and inter-agency working (updated every two years) and whose name and role is known to every member of staff, including temporary and supply staff and volunteers.  This is currently the Headmistress, Mrs Lilley; if she is unavailable, Mr North will deputise for her.
· provide training in child protection (updated every three years) for the Head-teachers and all staff, ensuring that part-time and voluntary staff who work with children are made aware of the arrangements;
· ensure that all staff and volunteers understand they must be alert to the signs of abuse and refer any concerns to the designated member of staff;
· ensure that parents understand the school’s responsibility for child protection by setting out its obligations in the school prospectus and by publishing this policy on the school's website and providing a paper copy on request;
· notify Children's Services if a pupil on a child protection plan is absent for more than two days without explanation;
· ensure that when a pupil on a child protection plan leaves the school, his/her information is transferred at once to the new school and the child’s social worker is informed;
· co-operate fully with social services and other agencies and attend case conferences;
· keep written records of concerns about children, even where there is no immediate referral, and store these away from the main pupil file;
· follow agreed procedure where there is an allegation made against the proprietor, a member of staff or volunteer, or another child;
· understand the pressures on a child who has witnessed or suffered abuse and do everything possible to support that child;
· carry out an annual review under the auspices of the proprietor of the school's child protection policies and procedures and of the efficiency with which its duties have been fulfilled; remedy any identified weaknesses without delay.
Important information for parents

Parents should be aware of the school’s statutory duty to refer a child to Children’s Services without their consent if there are compelling reasons to believe that the child is at immediate risk of physical or sexual abuse at home.
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